
CAREER RESILIENCE

W H A T  D O  I  D O  N O W ?

We are no strangers to the concept of RESILIENCE, it is

often spoken about in the context of coping with change

in organisations and society.

The need for resilience applied to people just entering

the workforce, those progressing through and those

reaching retirement and planning a new direction.

It applies equally to entry level roles, supervisors,

executives and Board members.

The question is, how do you make

yourself resilient?

Given our differing backgrounds in nature and nurture,

we all have differing capacity and aptitude to cope with

change. How do we optimise our inherent capability?
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The  p rob lem w i th  th i s ,  a s  the  famous  and
inc i s i ve  ca r toon i s t  Rober t  S to rm Pete r sen
obse r ved  i s :  

" I t ' s  h a r d  t o  m a k e  p r e d i c t i o n s ,  e s p e c i a l l y
a b o u t  t h e  f u t u r e . "

Prepar i ng  you r se l f  fo r  an  ou tcome tha t  does
not  even tuate  i s  p la in l y  s i l l y .

The  fu tu re  i s  ha rd  to  accu ra te l y  p red ic t ,  so
we  a re  unab le  to  env i sage  the  spec i f i c  ro les
tha t  w i l l  ex i s t  bu t  the re  w i l l  a lways  be  a
need  fo r  a  va r ie t y  o f  ro les  requ i r i ng  a  va r ie t y
o f  s k i l l s  and  pe r sona l  a t t r ibu tes .  We  w i l l
a lways  need  peop le  who  can  a t tend  to
deta i l ,  peop le  who  can  cope  w i th  amb igu i t y
and  peop le  who  a re  p rac t ica l  and  ou tcome
focused .

I n  sho r t ,  we  w i l l  a lways  need  the  fu l l  gamat
of  s k i l l s  and  a t t r ibu tes  tha t  abound  i n  today ' s
workp lace

WE CAN ATTEMPT TO
DESCRIBE THE FUTURE
AND COMPILE A PLAN
TO MEET A PREDICTION

B U I L D I N G  C A R E E R  R E S I L I E N C E

HOW DO WE MAXIMISE OUR RESILIENCE?

HOW DO WE ENABLE OURSELVES TO

COPE WITH THE UNKNOWN FUTURE?

WE NEED TO BE INDIVIDUALLY

WELL INFORMED ABOUT 

OURSELVES

T H I S  E N T A I L E S  C L A R I T Y  A B O U T :

Who we are and our most suitable work environment
What we enjoy and are good at
What we have to offer to prospective employers or clients

If we are clear on these issues, we can select roles and work environments that suit us personally;
our particular skills, interests and attributes and attributes that abound in today's workplace



Our track record indicates whether we can perform the role

Our career stage and aspirations dictate the personal purpose of the role

Our personality dictates the style and key focus of the role

Our Values
Our values must match those demonstrated by the dominant party

The Role

Our Fit Within The Team
Our personality and style cannot change significantly; we need to know what  we need in our

environment so that we can thrive. By knowing  what  we need, we can ensure we accept roles that

suit

 us and  hence we will be successful. For example, if you like working in an environment that has few

surprises, then don’t join an organisation that is poorly organised. 

If you like to work with a boss who respects you, don’t get involved with a micro  manager style  of

supervisor

As the wor ld around us changes

rapidly  in al l  aspects including

societal  communicat ions,  work roles ,

prevai l ing values and issues,

internat ional  tensions and economic

performance,  we need to be able to

assess avai lable roles and choose

those that suit  us ,  not accept those

that serve others ’  agendas and do not

accommodate us.

When we are conf ident about who we

are and what we have to offer  and

why we want the role,  we are more

authent ic to ourselves in meetings,

interv iews and negotiat ions.

This  self-knowledge enables us to be

ourselves with conf idence and focus

on what best suits  us to perform wel l .

T H I S  M E A N S  W E  N E E D  C L A R I T Y  A B O U T :

THREE ASPECTS THAT MUST BE ALIGNED

TO OUR NEEDS FOR US TO THRIVE
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S I T U A T I O N S  W H E R E

T H I S  S E L F -

K N O W L E D G E  I S

F U N D A M E N T A L  T O

S U C C E S S  I N C L U D E :

Determining your primary career choice.

Seeking a new role or new organisation

Seeking a promotion or elevation in

responsibilities and opportunities to

perform

Assessing redeployment opportunities

Returning to the workforce after a

prolonged absence.

Recovering from retrenchment by

rebuilding your confidence and personal

clarity

Settling into a new role with a new

cohort

Understanding other team members in a

dysfunctional unit and repairing the

dysfunction

Planning a new lifestyle that previously

was referred to as retirement.
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The services and information provided by Nine Lives Consulting are provided in good faith and are indicative of what is required
to achieve requested outcomes. They are however not a guarantee of success as there are many factors pertinent to each

individual over which Nine Lives Consulting has neither control nor influence.

I F  Y O U  K N O W  W H O  Y O U  A R E ,  

O T H E R S  W I L L  K N O W  W H O  Y O U  A R E

Opportunities to thrive will then appear


